
Guild Lounge Safer Space Policy 

PREAMBLE 
The COMS Guild believes in creating a space that is free from intimidation or              
harassment resulting from prejudice or discrimination on the grounds of age, disability,            
relationship or parental status, race, religious beliefs, sexual orientation, gender identity           
and expression, socioeconomic status, or ideology or culture, or any other aspect of             
human diversity. The points above are not always visible and students are free to              
self-identify as they choose. 

We recognize discrimination can occur wherever it is not actively challenged and the             
aim of these guidelines is to address this. 

The use of this space is contingent on your acceptance of this policy. All              
Communications students who use the space must read and sign this policy. Any Guild              
member, student, or present University staff or faculty members are responsible for            
upholding this policy at all times. All of the above parties are accountable for their own                
language and behaviour; they are also accountable for the language and behaviour of             
any third parties (i.e. non-Communications students) who they bring to the lounge. If             
any person in the space’s behaviour is not in accordance with this policy, the COMS               
Guild will take appropriate action once informed of the incident, and students may be              
barred from the space.  

POLICY 
1. This policy encompasses any use of the COMS Guild lounge. 
2. All Communications students must read and sign this policy before they may            

receive access to the room. 
3. Everyone is expected to respect the right of all individuals to enjoy the COMS              

Guild lounge as an environment that is welcoming and free from discriminatory,            
harassing, violent, or non-consensual language and actions. 

4. Students must not: 
○ Engage in acts of sexual harassment (ex. name-calling, unwanted         

touching—no means no); 
○ Act in a discriminatory way to any individual or group; 



○ Create an unsafe environment for any individual or group of individuals           
through unwanted attention; 

○ Create or seek to create an intimidating environment for every and any            
student or member of the general public. 

5. The COMS Guild Executive must not: 
○ Engage in acts of sexual harassment (ex. name-calling, unwanted         

touching—no means no); 
○ Host events that promote discriminatory behavior or actions (ex. chants,          

racist themes, bulls**t like that); 
○ Create or seek to create an intimidating environment for any student. 
○ Deny any student access to the space based on, but not restricted to,             

gender, race, age, or any other aspect of human diversity, etc. 
6. All COMS Guild Executive members will reinforce this policy.  

○ If you are feeling uncomfortable or need to apply this policy, you should             
speak to a member of the COMS Guild or send us an email at              
president.comsguild@asfa.ca 

7. The COMS Guild Safer Space policy does not supercede the ASFA Harassment            
Policy. Filing a complaint under this safer space policy shall not impinge on your              
right to file a complaint under the Harassment Policy. Decisions to bar individuals             
under the harassment policy will also be enforceable in the Coms Guild Lounge,             
and Guild executives shall take steps to ensure that they are enforced. 

CONSEQUENCES FOR VIOLATIONS OF THIS POLICY 

The following consequences may be applied in cases where this policy is violated and a               
complaint is filed.  

1.  Formal warning 
● A formal warning can be issued in cases of verbal harassment or violence. 
● Any further violation of the policy following a formal warning will result in             

an indefinite ban. 
2. Temporary suspension from use of the Guild lounge 

● Suspension can be invoked in cases of verbal harassment or violence if            
deemed necessary and in cases of physical harassment or violence. 

● The temporary expulsion shall be of no less than two (2) weeks and it can               
be adjusted according to the complainant's needs.  

● Any further violation of the policy following a temporary suspension will           
result in an indefinite ban. 

3. Indefinite banning from the Guild lounge. 
● The ban will prohibit the perpetrator from using the Guild lounge space            

and attending all Guild events. 
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APPEALS 
1. When a complaint is filed, the Guild will notify the accused party (while             

maintaining the Complainant’s anonymity) and allow them to submit an appeal           
explaining the incident. The Guild’s initial decision is considered to be in effect             
until an appeal is filed and processed, in which case the decision may be              
reconsidered. 

READING CONFIRMATION 
welcome 


